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Responsible asset manager
Swedbank Robur1 integrates sustainability aspects into its asset management and encourages companies to improve
their efforts within the area of sustainability and corporate governance. We believe that risks associated with sustainability and corporate governance can have an impact on a fund’s return. We have a responsibility to take action on these
issues in the long-term interests of the unit holders and based on our own values and those of society. Swedbank Robur
has signed the UN’s Principles for Responsible Investment, PRI2.
The Swedbank Group
Swedbank’s strong commitment to sustainability issues
is fundamental to the bank’s operations.
For many years the bank has worked systematically
to integrate economic, environmental, ethical and social
responsibility into its business decisions and business
development.
As one of the biggest banks on the domestic markets
of Sweden, Estonia, Latvia and Lithuania, Swedbank is an
important player in society and the financial infrastructure. Consequently the bank has both an opportunity as

well as a great responsibility to contribute towards
the transition in society, in accordance with the UN’s
Sustainable Development Goals (SDGs). Swedbank
has signed the UN Global Compact (UN’s principles for
sustainable business) and the bank believes it is essential
for sustainability issues to be integrated into the business
strategy and into strategic decisions.
Swedbank’s objective is to contribute to sustainable
development in society and help people and companies
to make sustainable choices.

1) Throughout this report, Swedbank Robur refers to Swedbank Robur Funds AB, a wholly-owned subsidiary within the Swedbank Group.
2) PRI = Principles for Responsible Investment, un.pri.org.
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EVENTS DURING THE YEAR

Events during the year

336

20

73 %

We took part in and voted at almost
340 general meetings, roughly
140 of which were in foreign-listed
companies.

We voted on some 20 markets.

We voted for a total of around 73
percent of the funds’ capital directly
invested in shares.

81

17%

37%

The percentage of new appointments
to company boards was high at 17
percent, and an even gender distribution was achieved for the newly
elected board members of the
companies where we participated
in the nomination committee.

The proportion of women on
company boards where we
participated in the nomination
committee amounts to an average
of 37 percent including CEOs (39
percent excluding CEOs), which
is higher than the average for the
stock market as a whole.

14

5

299

In July, 14 of our funds received top
ratings in the world’s first climate
impact rating for equity funds,
Climetrics.

Since October, five of our funds are
among the world’s first funds certi-

During the year we contacted
approximately 300 companies
regarding sustainability issues, for
example business ethics, climate,
supplier issues, biological diversity,
safety and human rights.

45

1, 252 34%

SEK 45 million was donated by
Humanfond savers to voluntary
organisations. Over the years, savers
have donated a total of over a billion
Swedish kronor.

The total amount of capital managed
in funds and discretionary assignments at 31 December 2017 was
SEK 1,252 billion.

General Meetings

nomination committees
We participated in 81 nomination
committees, several of which
were for newly listed companies in
which the funds have invested as
an anchor investor.

top rating

distributed

markets

percentage of new
appointments

Nordic Swan Ecolabel
fied by the Nordic Swan Ecolabel.

managed capital

directly invested

women

companies contacted

enhanced
sustainability work
Percentage of total managed capital
with enhanced sustainability work.
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Sustainability from
a shareholder perspective
As one of the biggest asset managers in the Nordic region, we have a
considerable responsibility to take action on sustainability and corporate
governance issues. But our size also allows us the opportunity to transform
the industry and take the lead in fuelling change. We examine these ideas
more closely in a discussion between Swedbank Robur’s CEO, Head of
Sustainability Research and Head of Corporate Governance.

Liza Jonson
CEO

Eva Axelsson
Head of Sustainability Research

What do you think are the main features of Swedbank
Robur’s corporate governance and sustainability work?
Liza Jonson (CEO): We take these matters very seriously
and they are a core part of our strategy and our day-today operations. Our size and reputation mean we have
both the expertise and the capacity to actively pursue
sustainability issues. We engage in discussions with
major institutions such as municipalities, county councils
and foundations about how we can work together to
achieve climate goals and ensure sustainable asset
management. As a key player in this area, Swedbank
Robur holds a unique position. We can do a huge amount
to change asset management, but also to save the world.
Eva Axelsson (Head of Sustainability Research):
We are on the verge of taking another important step
in the development of our sustainability work. We have
been carrying out sustainability analyses for 21 years, so
we have a great deal of experience, but it’s time to take
things to the next stage. During the year we introduced
a new integrated strategy and in our role as a major in-

Marianne Nilsson
Head of Corporate Governance

vestor we want to take responsibility, maintain dialogues
and encourage companies to improve their sustainability
work and generate better returns. I think you could sum
it up as ‘scientifically-based sustainability analysis with a
solid history’.
Marianne Nilsson (Head of Corporate Governance):
It’s important to understand that each company is
different and there’s no such thing as one size fits all.
We’re trying to raise our sights and take a more long-term
approach. When it comes to the companies we invest in,
we are a long-term, committed and clear shareholder.
What are your key corporate governance issues?
Marianne: We are activly engaged to ensure that the
companies the funds invest in have effective boards and
sound corporate governance in place. We do this primarily
by getting involved in nomination committee work in
Swedish companies in which our funds are major shareholders, and by voting at AGMs in Swedish and foreign
companies. In 2017, we took part in over 80 nomination
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committees and we voted at almost 340 AGMs. But we
aren’t shareholders for just one day a year at the AGM.
We maintain a continual dialogue with companies, for
example via sustainability and incentive programmes, and
in other areas that are integral parts of the investment
process.
Should we toughen up our stance even more with
companies? Provide clients with more information?
Eva: It could be that we need to be tougher with companies, but it’s also about identifying companies that hold
the key to potential solutions. Those companies that have
the capacity to pursue value, both financial and sustainable, are going to be the future winners. But we need to
look more closely at how to measure and report sustainability value and the connection between sustainability
value and financial value.
Liza: We also need to have much clearer objectives to
meet the Sustainable Development Goals detailed in the
Agenda 2030, so we can quantify and apply them to our
2,500 holdings to demonstrate the impact of our work to
the unit holders.

Are there any examples of corporate governance
issues where Swedbank Robur has made a difference
in recent years?
Marianne: We’ve seen a vast number of companies joining
the stock market over the past few years, and our funds
have gone in as anchor investors in several of them. It’s
mostly small and medium-sized companies that are often
unfamiliar with operating in a listed environment. Via
our participation in nomination committees, we work to
strengthen boards by providing experience and expertise
to help them manage the transition and communication
with the equities market.
Liza: For many years now we’ve been working actively
to achieve a more equal gender balance on the boards of
listed companies. For companies where we were represented on the nomination committee, the proportion of
women on boards has on average been higher than the
stock market as a whole every year. 2017 was the fourth
consecutive year that there was an even gender distribution among newly elected board members of companies
where we were involved in the work of the nomination
committee.

Why are corporate governance and sustainability issues
important to Swedbank Robur as a fund manager?
Marianne: We want to invest in sustainable, long-term
and profitable companies to generate a good return for
our unit holders. An effective board and sound corporate
governance are fundamental to this. We are a major
shareholder in a number of companies, and in Sweden
we are one of the largest shareholders on the Stockholm
stock market. Acting as a responsible shareholder is part
of the asset management assignment that our clients
have tasked us with.
Liza: Then as we get stricter and tougher with the
companies we have contact with and invest in every year,
it has a ripple effect, and those companies get stricter
with their subcontractors. If we’re talking solely in terms
of financial value creation, those companies that don’t
work with sustainability issues are going to find it difficult
to attract capital and perhaps as an even more direct consequence they will lose an increasingly aware client base.
We’re convinced that companies that take these issues
seriously will be the financial winners in the long term.
Eva: The Sustainable Development Goals are the
foundation; they are what we’re working towards and
what our major institutional clients are working towards.
We have to do the right things and be bold about taking
the lead, while establishing effective alliances with other
organisations to enable us to really work together.

Sustainability is a very strong trend at the moment.
How will it be observed at Swedbank Robur?
Liza: Surveys that we’ve carried out reveal that 6 of 10
private clients think sustainability is important, yet don’t
save sustainably. It’s fantastic to see that interest in sustainable saving is increasing among private clients, but I
think we need to join forces with our major institutional
investors to ensure that all capital under management
develops in a more sustainable direction. Personally, I
think we should offer all our clients sustainable saving as
standard, you shouldn’t have to choose. It is, and should
be a hygiene factor.
Eva: The survey also shows that we need to tackle client
concerns that there is a conflict between sustainability
and a healthy return. We need to dispel the myth that
you have to constantly compromise on return if you want
to save sustainably, and this will require education and
communication. I think our role as a bank and a fund management company is to provide information, write simply
and clearly about what we do and to guide our clients.
Liza: Much of this outdated perception is based on the
sustainability work that was pursued in the past, which
involved exclusions. Sustainable investment these days
is something entirely different, as the focus has shifted
from exclusions to inclusion – that is, investing instead in
sustainable companies with strategies that are adapted
to global trends and the challenges that we face.
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How we invest
Our aim during the year has been for sustainability to permeate all fund products regardless of the management method. 2017 saw an increase in the
number of funds that invested in companies adopting a targeted approach to
the environment and climate, human rights, working conditions and business
ethics. There was greater external pressure to offer clients clear information
about sustainability and carbon footprint in our funds.
Responsible investment
Our Responsible Investment and Corporate Governance
policies are the core of Swedbank Robur’s work with
sustainability and corporate governance in our funds.
We want our funds to own well-managed companies
that take responsibility for people and the environment,

because in the long term it promotes companies’
development. It benefits both the fund investor and the
companies. Some of our funds are engaged in enhanced
sustainability work within the framework of the funds’
investment process.

Our strategy as a responsible asset manager is to work based
on three different methods.
Integrate

Influence

Exclude

We believe in investing in companies that manage their sustainability risks and that create
business opportunities based on
global trends. Our fund managers
and sustainability analysts work
together to assess companies’
sustainability work. We have a
number of methods for integrating sustainability into our various
investment processes.

We work to ensure companies
minimise their risks and, if possible,
develop their business with sustainability in mind. We influence
companies all over the world
– both ourselves, and in collabo
ration with others. As a major
shareholder in several Swedish
companies, we maintain dialogues
with boards and management,
participate in AGMs and take part
in nomination committees.

We refrain from investing in
companies that produce or distribute cluster bombs, landmines,
chemical and biological weapons
and nuclear weapons. We also
exclude companies for which the
production of coal accounts for
more than 30 percent of revenue,
and producers of pornographic
material.

Swedbank Robur’s Responsible Investment Policy, Swedbank Robur’s Corporate Governance Policy
and our list of excluded companies can all be found on our website.
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Equity funds
In equity management, sustainable value creation is a
key element in the investment analysis. It provides a
more robust assessment of company development over
time. Work to integrate sustainability and corporate
governance issues into the fundamental investment
analysis prior to investment helps us to identify risks and
find companies engaged in solid sustainability work. Fund
managers have several tools at their disposal as part of
the integration work. Our sustainability analysts visit
businesses, evaluate companies and offer them specific
suggestions for improvement. Analyses of the companies’
risks and opportunities contribute to the investment analysis and selection. Analysts work alongside fund managers to evaluate industries, portfolios and companies. The

fund manager has access to information about what may
affect the fund’s carbon footprint, the level of sustainability work at the companies in which the fund has invested,
which companies have the best and worst sustainability
work within each industry, and which companies are
involved in serious incidents. In connection with the
analyses, we consider whether to contact the company
to initiate a dialogue on sustainability issues. Some funds
have actively invested in companies that adopt a targeted
approach to the environment and climate, human rights,
working conditions and business ethics. We have also
evaluated our financial counterparties’ sustainability
analyses and given feedback to encourage them to
include even more sustainability aspects in the analyses.

Fixed income funds
For fixed income funds, we have processes to help fund
managers take account of sustainability and corporate
governance when choosing securities issued by companies, such as corporate bonds. Corporate bonds issued
by companies exposed to particularly high risks or with
identified substantial deficiencies are excluded. Swedbank
Robur will only invest in such companies in exceptional
cases, provided we initiate a dialogue aimed at encouraging the company to improve its sustainability work. For

fixed income funds, influence is largely exerted via direct
contact with the companies. To coincide with the launch
of the new Ethica Företagsobligationsfond fund in May
2017, company analyses have been carried out and in
some cases the Sustainability analysis team has also met
with the companies and come up with specific suggestions as to how they can develop their sustainability work
within the areas of the environment and climate, human
rights, working conditions and business ethics.
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Balanced funds & Fund of funds
In the balanced funds, the fund manager invests in
equities and fixed income. This can be done directly in
individual securities or as units in Swedbank Robur’s
funds or in the funds of other fund management companies. When a fund invests in other funds, it is called a fund
of funds (FOF).
Sustainability and corporate governance considerations are integrated into investment decisions in funds
that invest directly in individual securities or in our own
funds. The fund managers exclude direct investments
in equities or corporate bonds in companies exposed to
particularly high risks or with significant deficiencies in
terms of their work with sustainability and corporate governance. As with equities funds and fixed income funds,
Swedbank Robur will only invest in such companies in
exceptional cases, provided we initiate a dialogue aimed
at encouraging the company to improve its sustainability
work. Funds that invest in our own funds indirectly
comply with Swedbank Robur’s Responsible Investment

Policy through their work in the underlying funds.
Holdings in other fund management companies’ funds,
or external funds, are covered by Swedbank Roburs
Responsible Investment Policy through our efforts to
encourage the fund managers to sign up to PRI, our
evaluation of the supplier’s sustainability work and our
dialogue with them regarding the exclusion of companies
on Swedbank Robur’s exclusion list and measures for
companies on Swedbank Robur’s watchlist.
During the year, the fund managers examined underlying holdings in the external funds. In a handful of cases
where external funds had invested in companies exposed
to particularly high sustainability risks or in companies on
Swedbank Robur’s exclusion list, the fund management
companies were contacted to find out the justification
for the holdings and to encourage them to exert their
influence on controversial companies. We also met several
external fund management companies to examine their
sustainability work in more detail.

Close to index funds
In December, the sustainability work was intensified in
the management of our close to index funds that go by
the name Access. In addition to the requirements imposed
by Swedbank Robur’s Responsible Investment Policy,
these funds will also exclude companies in which the
following account for more than five percent:
 Production or distribution of munitions, tobacco
products or alcohol

 Commercial gambling operators
 Distribution of pornographic material
The funds must also refrain entirely from investing in
companies that produce or distribute weapons, or that
breach the principles of international standards regarding
human rights and the environment.

Funds with enhanced sustainability work
For clients who want sustainability to be the central
aspect in choosing companies in the funds, we have funds

with enhanced sustainability work; see chapter on ‘Funds
with enhanced sustainability work’ to follow.

“In equity management, sustainable
value creation is included as a key
element in the investment analysis.
It provides a more robust assessment
of company development over time.”
Stefan Sundblom, Head of Equities.
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The funds’ carbon footprint
Twice a year we publish a report on the carbon footprint
of our funds. We do this to make it easier for the savers
who are interested in the subject to compare the carbon
footprint of the funds and to make informed choices in
their investment decisions. The first year we produced

Carbon footprint of equities funds compared with index

a carbon footprint report for the funds was 2015 after
signing up to the Montreal Carbon Pledge, an international
initiative in which asset managers pledge to report the
carbon footprint of equity funds.
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The funds’ carbon footprint is illustrated as the companies’ carbon intensity, or emissions in relation to revenue based on the fund’s stake in each
company and the carbon footprint for the reference index at 31 December 2017. Only funds with emissions data for ≥ 75 percent of the fund’s
listed value are reported. The calculations include emissions within GHG Protocol scope 1 and 2. Emissions in the supplier chain are not included.

Calculations for the year show that, as in previous years,
the majority of our funds are more carbon efficient than
their respective reference index. 34 of the 41 funds we
report on have an equivalent or lower carbon footprint
when compared to the reference index. Seven of the
funds have a higher carbon footprint than the index,
which is mainly attributable to investments in sectors
with a high carbon footprint, such as the steel industry.
During the year, we took part in two international PRI

initiatives and the Carbon Disclosure Project (CDP) to
encourage companies to improve their emissions reporting and their work on climate, and to further standardise
reporting and boost quality. Transparent and comparable
climate reporting from companies makes it easier for us
as an investor to make well-informed investment decisions
and facilitates our dialogue with companies. It also improves
the accuracy of our climate reporting to the savers.
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Sustainability ranking of the funds
One way of helping fund investors to compare funds from a sustainability
perspective is to rank or label funds in terms of sustainability. 2017 saw
the first funds being certified by the Nordic Swan Ecolabel and the first
global ranking of funds’ carbon footprint.
There is growing international interest in sustainability
rankings. An increasing number of analysis firms are
offering their own rankings of funds’ sustainability performance. We view this trend as a way of making it easier
for our clients to make comparisons. Rankings can be a
useful way of gaining an overview of the sustainability
content in a fund’s investments.
Climetrics
July saw the launch of the first global ranking of funds’
carbon footprint: Climetrics. The Carbon Disclosure
Project (CDP) has teamed up with ISS-Ethix Climate Solutions to create a ranking that has initially ranked 2,500
European funds. The ranking reflects the carbon footprint
of the companies in which the fund has invested, but also
the fund management company’s own climate efforts in
investment and corporate governance work. The result
is displayed in the form of green leaves on a scale of one
to five, with five being the best. Only eight percent of
the funds in the survey were awarded the top rating.
Fourteen of Swedbank Robur’s funds received the top
rating and three funds got the second best rating, which
according to Climetrics gave Swedbank Robur the highest
percentage of funds in the Nordic countries with a top
climate rating. This shows that our long-term focus on
climate in our efforts to influence company behaviour
and in our investments has contributed towards reducing
climate impact.
Morningstar
At the beginning of 2016, investment research firm Morningstar launched a sustainability ranking for funds. The
ranking makes it easier for our clients to compare funds
and enables us to continually measure the sustainability
content of our equity funds and close to index funds.
At the last evaluation for the year, 64 percent of the 45
Swedbank Robur funds ranked had been awarded three
globes or more. Six of the funds are among the top five
in their category. Five funds were awarded the highest
rating in the form of five globes: Ethica Global, Ethica

Global MEGA, Talenten Aktiefond MEGA, Sweden High
Dividend and Rysslandsfond. Thirteen funds were given
the second highest rating of four globes.
Morningstar awards funds in each fund category
between one and five globes. Each fund is also given an
absolute rating, which shows how good the companies
in which the fund has invested are at sustainability work
compared with all funds irrespective of category. Both the
number of globes and the fund’s absolute rating should
be observed in order to determine how good a fund is at
factoring in sustainability aspects. Sustainability rankings
like Morningstar’s have their limitations, as the result is
based on assessments from a single analysis firm. The
ranking does not reflect the efforts of fund management
companies and funds to influence companies.
Nordic Swan Ecolabelled funds
We have seen increased interest from our savers in
funds’ sustainability work. The Nordic Swan Ecolabel is a
recognised environmental label, which has made it possible to reach more clients looking for funds with a high
sustainability content. This year, the label was launched
for funds for the first time. Five of our funds now carry
the Nordic Swan Ecolabel: Ethica Sverige, Ethica Sverige
MEGA, Ethica Global, Ethica Global MEGA and Humanfond.
The Nordic Swan Ecolabel was founded in 1989 by the
Nordic Council of Ministers to help consumers make sound
environmental choices. The label covers requirements on
the exclusion of companies that produce controversial
products and fossil fuels, along with a requirement for
at least half of the holdings to be in companies that
engage in effective sustainability work. The Nordic Swan
Ecolabel’s criteria are reviewed and established by the
independent Nordic Ecolabelling Board. The label was
originally developed for products, but has since been
extended to cover services, including funds.
Find out more about the criteria for Nordic Swan
Ecolabelled funds at svanen.se/en/Featured-campaigns/
Funds/For-investors1/
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New requirements for
sustainability information
A new law entered into force on 1 January 2018, which aims to improve
conditions for fund-based saving in Sweden. New disclosure requirements
are being introduced to make it easier for savers to choose sustainable funds.
The following information now has to be submitted for
each fund:
 Details of the sustainability aspects that are observed
in the management of the fund, including issues relating
to the environment, social conditions, labour practices,
respect for human rights and anti-corruption work.
 The method or methods used in sustainability work.
 A follow-up of sustainability work, that is, an assess
ment of the practical outcome of the work. For
example, if the funds voted in a particular way at an
AGM, how discussions with management have been
conducted in a company, or if a specific investment has
been excluded for sustainability reasons.

The above information must be submitted regardless of
whether or not any sustainability aspects are observed
in the management of the fund. Information about what
sustainability aspects are observed and which methods
are used must be published in the information brochure
and in the fund’s annual report, while follow-up of sus
tainability work must be reported in the annual report or
in a separate report.
Swedbank Robur takes a positive view of greater
transparency, which helps make it easier for clients to
compare funds.
Requirements for submitting sustainability information apply to all managers of Swedish UCITS funds,
both fund companies and fund management companies
within the EEA1) and all alternative investment funds
marketed to Swedish consumers, small companies and
associations2.

Investment fund sector comes together
During the year, the Swedish Investment Fund Association developed a proposal for an industry standard regarding
how sustainability information should be submitted, and decided that a provision should be added to the Swedish
Code for Fund Management Companies stating that fund management companies must report sustainability information in a specific way for each fund. Put simply, the information must cover the following areas:

Sustainability
information
• Sustainability aspects
are taken into account
in the management of
the fund.
• Sustainability aspects
are not taken into
account in the management of the fund.

Sustainability aspects
taken into account
in the management
of the fund

Other
sustainability aspects
• Methods used in
sustainability work

• Environmental aspects

• The fund includes

• Social aspects

• The fund excludes

• Corporate governance
aspects

•T
 he fund management
company influences

1) European Economic Area
2) Swedish Financial Supervisory Authority definition: non-professional investors.

Follow-up on the
sustainability work
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Funds with enhanced sustainability work
In May, we launched a new fund, Ethica Företagsobligationsfond. In October,
five of our funds were among the first in the world to receive the Nordic
Swan Ecolabel. Making use of familiar labels such as the Nordic Swan means
we can make it easier for clients to choose funds that contribute to sustainable development. During the year, Swedbank Robur analysed its operations
based on the UN’s Sustainable Development Goals. In 2018, investments in
the funds will be even more clearly linked to these global goals.
Sustainability work in the funds
Some of the funds in our portfolio involve sustainability
work in the investment process that is more far-reaching
than stipulated in Swedbank Robur’s Responsible Investment Policy. These funds can use negative or positive
sustainability criteria, or a combination of the two. Positive criteria are used to actively include companies in the
fund. It could be companies that demonstrate effective
sustainability work, that take advantage of the commercial opportunities offered by sustainable enterprise or
companies that help solve global challenges. Negative
criteria involve excluding companies from holdings if,
for example, they operate within weapons, munitions,
alcohol, tobacco, gambling, pornography or fossil fuels,
or if they breach international standards. Different funds
vary in the extent of their exclusions.
Ethica – funds that undergo a thorough ESG analysis
Ethica applies both inclusion and exclusion as part of its
investment process. In Ethica funds, the fund manager

looks for companies that contribute solutions to global
challenges via their business model, and that help enable
the transition to a sustainable society through their
products and services.
Ethica is unique in that it conducts an extensive sustainability analysis that determines which companies can
be included in the funds. Sustainability issues are essential
to the selection of companies and all holdings must meet
the requirements stipulated in the sustainability analysis.
The analysis covers four key areas: environment & climate,
human rights, working conditions and business ethics.
Companies must manage the sustainability issues that
are relevant to their business and to the sector in which
they operate. Companies’ capacity to manage key issues
within their sector have been crucial to our assessment
this year. More stringent requirements are imposed on
companies in sectors exposed to higher sustainability
risks than companies in industries with a lower level of
risk. Significant issues during the year have included
overall strategies and governance, environmental impact
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in manufacturing and products, working conditions in
the supplier chain, health and safety and business ethics.
A total of over 2,300 companies were included in our
analysis and assessment, in Sweden and abroad.
In addition to the sustainability analysis, all the
companies in the Ethica funds have also undergone a
review based on incidents linked to violations of interna-

tional standards. Companies with confirmed violations are
rejected. These funds also exclude companies that engage
in more than limited manufacturing or sales of weapons
and munitions, tobacco, alcohol, gambling or pornography,
and companies that produce fossil fuels such as coal, oil
and gas.

Enhanced sustainability analysis

2017

2016

2015

Sustainability review of companies listed in Sweden and abroad (number of)

2,367

1,869

1,897

Percentage of investable companies listed in Sweden (%)1

63

34

33

Percentage of investable companies listed abroad (%)2

36

43

43

1) Percentage of analysed companies in the OMX Stockholm Benchmark Cap GI index that have been approved for investment in Ethica.
2) Percentage of companies in the MSCI World Index that have been approved for investment in Ethica.

Examples of companies analysed during the year
Since our analysis in 2015, Björn Borg has developed
its sustainability work in several of the areas we
highlighted for improvement, including supplier
work, product development and external reporting.
The company has introduced a systematic supplier
initiative built on close cooperation regarding issues
relating to the handling of chemicals, water consumption, health ad safety and working conditions.
Björn Borg has lower risks in its supplier chain compared to other Swedish clothing companies. This is
mainly due to the fact that the company has a small
number of long-standing supplier relationships. They
are also affiliated with the Business Social Compliance Initiative (BSCI), which gives them a foundation
for systematic, goal-focused and responsible supply
chain management and a platform to exert their
influence alongside other buyers.
On the product side, Björn Borg has established
targets for the proportion of sustainable products
and evaluated its collection planning, including
transportation and packaging. This has resulted in
fewer, higher quality collections, a greater proportion
of products containing ecolabelled or recycled raw
materials, reduced carbon dioxide emissions and a
move over to exclusively paper packaging.

The company’s external reporting regarding sustainability in strategies and targets, products, processes
and the consumption phase has undergone extensive
development and is now among the best in the
industry in the Nordics.
The improvements that Björn Borg has achieved
over two years indicate that sustainability aspects
have been consciously incorporated into the company’s
business strategy and operations. We therefore
consider the company to be approved for investment
in our funds with enhanced sustainability work.
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Ethica – a growing family
In May, the Ethica fund family gained a new member –
Ethica Företagsobligationsfond. The fund follows the
criteria for the other Ethica funds and makes the same
exclusions. Ethica Företagsobligationsfond is a fixed income fund that invests more than 50 percent in corporate
bonds issued by European companies. Other investments
may be made in both Europe and in the rest of the world.
The strategy involves spreading investments across
various companies, industries and countries with an
investment horizon of between 0 and 10 years.
Nordic Swan Ecolabelled funds
We have offered sustainability funds for many years
and since October, five of our funds also carry the Nordic
Swan Ecolabel. The Nordic Swan Ecolabel makes it easier
for fund investors to make more sustainable decisions
regarding their savings. Find out more about the Nordic
Swan Ecolabel on page 10.

producers of fossil fuels, there are also high expectations
imposed on companies to invest in energy-efficient and
renewable energy sources, and to take active responsibility for their climate impact. Requirements have been gradually raised for climate work in companies with particularly high emissions, for example in the steel, cement and
energy industries. The graph below clearly illustrates that
the Ethica funds’ specific climate criteria and exclusions
are having an effect. The Ethica funds’ carbon footprint
is lower than the footprint for their respective reference
indices. The carbon footprint for Ethica Global declined by
76 percent from June 2014 to June 2017. The corresponding figure for Ethica Sverige was 38 percent.
Ethica Global, tonnes CO2e/SEK million

Index

Fund

50
40
30

Analysis – a tool for exerting our influence
The assessment that is carried out as part of the sustainability analysis is a key factor in the fund manager’s
decision to invest in the company on behalf of the fund.
The fundamental sustainability analysis functions as an
investment filter for Ethica, while creating conditions for
engagement with companies to take a more sustainable
path. The Ethica funds’ portfolios have relatively few
holdings, which we monitor closely, and we keep in regular contact with companies in the portfolios. You can read
more about examples of our work to influence company
behaviour and our dialogue with companies through the
sustainability analysis in the next chapter.
Climate aspects in analysis and fund management
Despite the fact that we have expanded our range
of funds with sustainable content, the Ethica funds
remain the funds that impose the most far-reaching
requirements as regards climate work. Besides excluding
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Active shareholder
We voted at almost 340 general meetings on some 20 markets, which
meant we voted for around 73 percent of the funds’ capital directly invested
in shares. The percentage of new appointments to company boards was high
at 17 percent, and for the fourth consecutive year an even gender distribution was achieved in 2017 for the newly elected board members of the companies where Swedbank Robur participated in the nomination committee.
We participated in the nomination committees of several newly listed companies in which the funds have invested as an anchor investor.
Key corporate governance issues
Swedbank Robur exercises its ownership primarily in the
run up to, and at general meetings, and via continual
dialogue with company boards and management. We also
work together with other shareholders as appropriate.
Key corporate governance issues include:
 Equal treatment of shareholders and protection for
minority shareholders
 Participation in nomination committees
 Election of board members and auditors
 Remuneration of board members and senior executives
 Capital structure
 Sustainability
 Transparency and disclosure
 Public takeover bids
These areas are to a certain extent regulated by legislation or codes for effective corporate governance accord-

Nomination Committees and General Meetings (number)

ing to the comply-or-explain principle, for example in the
Swedish Corporate Governance Code and Guidelines for
investment fund managers as shareholders. But we also
impose additional requirements based on our ownership
policy, which is available on our website. We do this to
generate added value for our savers.
A growing number of asset managers are global and
the focus for exercising ownership and for corporate
governance is becoming increasingly similar, although
we are approaching it from different angles and based on
different legislation. Transparency of, for example, remuneration structures for management and the board, how
sustainability is integrated into the business and how
companies work with diversity at all levels are all issues
that we work with and that are also in focus internationally. It is therefore becoming more common to establish
international cooperation between shareholders, so they
can work together to influence companies on issues
relating to corporate governance and sustainability.

2017

2016

2015

Participation in general meetings (total)

336

295

269

– General meetings of companies listed in Sweden

195

171

140

31

34

10

141

124

129

8

9

16

81

69

59

37

36

35

– of which extraordinary general meetings
– General meetings of companies listed abroad
– of which extraordinary general meetings
Participation in nomination committees
– percentage of women on company boards (%)

1, 2, 3

1) On boards where Swedbank Robur participated in the nomination committee
2) Partially concerns different companies between years, which is why the initial percentage differs from what was achieved the previous year.
Baseline for the years 2015–2017 was 31%, 33% and 34%, which means an increase for each year of 4, 3 and 3 percentage points.
3) Including CEO if elected as board member by the general meeting.
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Swedbank Robur is keen to participate in the social debate
on issues that are relevant to our savers. That’s why we
were at the week of political discussions at Almedalen,
at which we organised a panel debate on sustainability
in the board room. See information below for details of
the panel members. Several issues were raised: How do
boards incorporate sustainability into the agenda? How
do we make the transition from reporting to integrating
sustainability into business operations? How do we as a
shareholder know that the boards are adopting the right
approach to sustainability?
The panel was of the view that it’s largely about
having the right corporate culture. Effective sustainability work has to be underpinned by a sound corporate
culture. The right tone from the top, transparency and a

responsive approach are all essential. There has to be a
culture that encourages ethical dilemmas to be highlighted and discussed. Sustainability must be a genuine and
integral part of business planning and operations; the
issues need to be identified and specific to each individual
company. Several panel members also emphasised the
importance of boards having access to effective tools and
structures for their work in the form of risk maps, targets
and reporting.
Swedbank Robur’s aim via the panel discussion was to
highlight the importance of having a sustainability focus
on boards, and to make it clear that this is a parameter for
us when we evaluate the work of a board. Shareholders
are also responsible for making sure that boards have
expertise in, and commitment to these issues.

How sustainability issues are managed from the board room
The seminar was hosted by Marianne Nilsson, Swedbank Robur.
The panel included individuals with experience and expertise in the area:
Johan Karlström, President and CEO of Skanska.
Kersti Strandqvist, Chief Sustainability Officer Essity
and member of the board of SJ.
Charlotte Strömberg, Chair of the board of Castellum,
member of the boards of Bonnier Holding, Ratos and Skanska.
Svante Forsberg, Seniors Partner, Deloitte.
Henrik Tjärnström, CEO Kindred Group and Chairman of BOS
(industry association for online gambling in Sweden).

Program
Swedbank i Almedalen

”Swedbankhuset”, Volters

2017

gränd 8

The discussion was led by Caroline Sundewall

Nomination committees
The foundation of well-managed and profitable companies is for them to have a sound strategy and for
management and the board to exercise effective control
of operations. This requires a professional and well-composed board with respect to expertise, experience and
independence. The composition of the board is therefore
an important shareholder issue. It is mainly in Sweden,
and to a certain extent Norway and Finland, that the
nomination committee, which prepares nominations for
the annual general meeting (AGM), is led by shareholders.
In most other countries, the nomination committee is a
board committee, often made up of some of the independent board members.
Swedbank Robur’s funds are the second largest shareholder on the Stockholm stock exchange, which makes us
a major shareholder of several companies. We exercise our
ownership primarily through participation in nomination
committees and we have built up an organisation for this

very purpose. The organisation comprises employees and
independent board members of the fund management
company, along with external individuals with whom we
are associated. Prior to the 2017 AGMs, the organisation
was made up of ten people. Further information is
available on our website about the companies on whose
nomination committees we participated and who was
appointed by us.
The nomination committee assesses the board by
examining the board’s evaluation, supplementing it with
the committee’s own interviews of board members and
the CEO, drawing up recruitment profiles and searching
for people using its own networks or external recruitment
consultants, and presenting proposals for board fees and
committee member fees.
Besides the importance of the board working as
a team, the committee also looks for diversity and a
wide range of skills and experience, including relevant
sustainability aspects based on the company’s needs
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and circumstances. Generally speaking, boards also need
expertise regarding special requirements imposed on the
company in its capacity as a listed company. As a shareholder, we are clear about our expectations to existing
board members and in interviews with new candidates. It
is vital that sustainability is given sufficient attention in
board and committee work, in relation to both risks and
opportunities. We want the board to work with sustainability systematically using policies, targets, follow-up,
transparency and communication.
In addition to elections to the board, the nomination
committee also prepares proposals for the election of
auditors and auditor fees, with the help of the company’s
audit committee. The nomination committee also puts
Index of the
Fund
Ethica proposals
Global, tonnes
CO2e/SEKthe
million
forward
regarding
composition
50
nomination
committee for future years.
In 2017, for the fourth consecutive year, an even
40
gender distribution was achieved for the newly elected
members
of the 81 company boards where Swedbank
30
Robur participated in the nomination committee. The
20
total increase in the proportion of women in these companies10was an average of around three percentage points
and the average proportion of women in these companies
0
totalled
37 percent,
including
CEO
if elected
by the
June
2014
June
2015 the
June
2016
June 2017
AGM, and 39 percent excluding the CEO if elected by the
AGM. This is higher than the average for the Stockholm
stock market as a whole.
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In most companies, the nomination committee presents
proposals that are supported by the entire nomination
committee. However, there are examples of nomination
committees failing to agree. The nomination committee of
Vostok New Ventures was unable to agree on increasing
the board fee and Swedbank Robur submitted its own
proposal, which was approved by the AGM.

1) Nordic Investor Services
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on specific
issues,
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40
for example on public
takeover bids.
Percentage of companies %

35

The clients´ representatives at general meetings
In Sweden, we usually take part in general meetings via
own representatives, while for foreign companies we
participate via proxy voting. During the year we voted at
general meetings of 300 Swedish and foreign companies
in some 20 countries, primarily in Europe and the US.
This meant we voted for around 73 percent of the total
managed capital that is directly invested in shares.

35

For

Against

General meetings 30
of Swedish-listed companies
Abstain/Withheld
25
Spring is peak season for the general meetings of
20
Say on Pay (1 year)
Swedish-listed companies, as for most their financial year
15
corresponds to a calendar year. The general meeting is the
10
company’s highest decision-making body and therefore
5
an important forum for decisions, regardless of the size of
0
the company. The AGM focuses
com1
2on the3individual
4
5
6
Development stage
pany's operations and current issues. A summary of the
most recent financial year is presented and a number of
key decisions are made. The highpoint of the meeting for
the shareholders is often the CEO speech and subsequent
question and answer session. The impact of digitalisation
and sustainability continued to be the main focus at
AGMs. Companies’ carbon footprint and what contributions they are making to the UN’s Sustainable Development Goals are examples of topics under discussion. But
also issues relating to working conditions in the supplier
chain, human rights and business ethics.
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At Eltel’s AGM, we voted in favour of the AGM’s resolution
not to discharge the company’s former CEO and former
chairman from liability. The background to the decision
was the conclusions of an investigative report and
the auditors’ recommendation regarding the three profit
warnings issued by the company in 2016. A judicial investigation has also been launched against the former CEO.
Share-based incentive programmes
During the year, Swedbank Robur analysed some 70
share-based incentive programmes in Swedish-listed
companies, and in around 40 of the companies we have
held a dialogue with the board prior to a decision by
the general meeting. For roughly 10 of these companies,
the discussions have led to improved information, clearer
performance requirements and more reasonable programmes. But in some cases we felt that the programmes
had so many deficiencies that we were unable to vote
for them.
At the AGM of Swedish Orphan Biovitrum, Swedbank
Robur voted against the board’s proposal for a longterm incentive programme, despite the introduction of
operational targets in addition to the share price related
target. We did not feel that the improvements went far
enough. The programme also involved high payment
awards, mainly to the CEO. The AGM resolved in favour
of the board’s proposal. We also voted against to a staff
warrants programme at Oncopeptides, as there were no
performance requirements for allocation in combination
with high dilution. Disclosure of information about the
programme was also inadequate.
Swedbank Robur voted against the advisory votes on
the remuneration reports of ABB, AstraZeneca, Autoliv
and Lucara Diamond on the grounds of inadequate performance requirements for allocations in the share-based
incentive programmes. For ABB we therefore also voted
against the cap for management’s maximum remuneration for 2018, because we felt it was too high.
New share issues
In order not to disadvantage existing shareholders, new
share issues should firstly be in the form of cash issues
with preference given to existing shareholders. When
authorising the board to make decisions on issues via
private placement, we require clear information about
the purpose and motives based on the company’s specific
circumstances. For private cash issues, we believe they
should be carried out in accordance with the recommendations of the Swedish Corporate Governance Board.

During the year we voted for, and participated in rights
issues for several companies, including Alimak Group,
Eltel, Getinge, Rejlers, Storytel and VBG Group. We have
also taken part in issues via private placement at Cinnober
Financial Technology and Pandox, among others.
Prior to, or in connection with a stock market or
marketplace listing, we have participated in issues for
MAG Interactive, among others.
The AGM of Sagax resolved in favour of the board’s
proposal on new share issue authorisation to finance the
acquisition of properties. Swedbank Robur voted against,
because we feel the authorisation is too extensive. The
authorisation is limited to 10 percent of the votes instead
of the share capital, and can therefore lead to a significantly higher capital dilution for existing shareholders
than what is customary.
Spin-offs
During the year, several companies have spun off activities to form separate companies, which have then been
allocated among the shareholders to improve the focus in
each business. We have voted in favour of spin-offs from
Lundin Petroleum (International Petroleum Company)
and B & B Tools (Momentum Group), which then reverted
to its old name, Bergman & Beving. We voted in favour of
SCA separating off its forestry business, including paper
and pulp production, into a company that took the name
SCA, while the remaining hygiene products business
changed its name to Essity. We also voted for the distribution of Arjo to Getinge’s shareholders.
Public takeover bids
During the year, Swedbank Robur accepted the public
takeover bid of NordNet.
General meetings in foreign-listed companies
Swedbank Robur is now a major shareholder of a growing
number of foreign companies as well, and is increasingly
conducting dialogues with these companies on the
matter of corporate governance. But generally speaking
we are a small shareholder of foreign-listed companies
compared with the Swedish-listed companies, which
affects opportunities for us to make changes to AGM proposals in advance. It is therefore more usual for us to vote
against the board’s proposal and in favour of shareholder
proposals. Shareholder proposals are most common in US
companies, where they often have an advisory function
to indicate to the board that it needs to address the issue.
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Examples of our corporate governance work
Lundin Petroleum’s previous business in Sudan
Prior to Lundin Petroleum’s AGM, Swedwatch and
Fair Finance Guide published a survey on how asset
managers in Sweden have responded to allegations
about the company’s operations in what was then
Sudan during the years 1997–2003. Swedbank
Robur received the highest score of 7.1 of 10 possible
marks, mainly for our sustained and active efforts to
influence behaviour, and because we voted in favour
of a shareholder proposal demanding an independent
investigation at the 2012 AGM.
2017 Annual General Meeting
At the 2017 AGM, there was a shareholder proposal
to allocate a sum of SEK 5 billion and request that
the Swedish government design a mechanism for
compensation to the victims. The AGM rejected the
proposal.
Sudan’s local population has been subjected to
considerable suffering during the years of conflict
in the region. Serious accusations have been made
about Lundin Petroleum’s involvement, which the
company is contesting. No new information was

available and a Swedish judicial investigation is in
progress. We are of the view that these allegations
need to be investigated and that the legal process
must be allowed to take its course, and that the AGM
should not anticipate the outcome. We therefore did
not vote in favour of the proposal at the AGM.
Further information is available on our website about
how Swedbank Robur has worked actively over a
period of ten years to influence Lundin Petroleum and
encourage the company to be transparent in its communication on this issue, and for improved sustainability work in general. The company has implemented
these measures and continues to maintain a focus
on these issues. We were also represented on Lundin
Petroleum’s nomination committee. Through the
committee we have endeavoured to bring in skilled,
experienced and independent members to increase
the focus on sustainability and corporate governance
in the board’s strategic work, and for more open and
transparent communication with the equities market
and other stakeholders. Lundin Petroleum now only
has operations in Norway.

Equal treatment of shareholders and protection for
minority shareholders
At an extraordinary general meeting in the autumn
of Corem Property Group, the board proposed a bonus
issue of new low-voting shares. Despite the fact that
Swedbank Robur and several other Swedish and foreign shareholders voted against the proposal, it went

through owing to the support of the principal owner.
Although in purely technical terms it does represent
equal treatment of shareholders, we believe the
proposal is not in the interests of all shareholders.
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Our corporate governance work in
Sweden and internationally
Swedbank Robur is an active owner in the companies in which the funds
invest. Overall in 2017, we took part in and voted at almost 340 general
meetings, roughly 140 of which were in foreign-listed companies.
“The composition of the board of directors, minority
shareholder rights, remuneration issues including
incentive programmes and sustainable development are
just some of the matters we are particularly involved in,”
explains Åsa Nisell, Director Corporate Governance.
“Our ownership policy provides a foundation for our
positions. It applies to both the Swedish and foreign
companies in which the funds invest,” she adds.
In Swedish companies, Swedbank Robur participates
in general meetings via its own representatives, while in
foreign companies, participation and voting is done via
proxy. In practical terms, voting is carried out digitally.
We aim to be transparent, and we publish regular
updates on our website throughout the year on how
we’ve voted.
Swedbank Robur participates in general meetings in a
total of some 20 countries, mostly in the US and Europe,
but also in countries such as Australia, Japan, South Africa
and Russia.
Key issues
“The composition of the board is of course an important
point,” says Åsa. “We think there should be greater
diversity on boards of directors and a sufficient number
of independent board members, and we vote against
proposals if the board’s chairman and CEO are the same
person; a practice that is permitted in US companies, for
example, but not in Swedish companies. We also vote in
favour of proposals to separate these functions.”
Remuneration and incentive programmes are both

areas where we sometimes vote against the board’s
proposal.
“If incentive programmes have either no, or low
performance requirements and are too extensive, which is
quite common in the US, we vote against,” says Åsa.
Minority shareholder rights and shareholders’ opportunities in general to exert their influence are key issues.
One of the proposals at Facebook’s 2016 AGM related to
the introduction of non-voting shares.
“With his high-voting shares, Mark Zuckerberg was
able to get the proposal through despite the fact that a
significant majority of other shareholders voted against,”
explains Åsa. “Institutional owners around the world were
opposed to the proposal and the company was threatened with legal action. This year, the board announced
that the proposal will not go through as it was not in the
interests of the company and all shareholders.”
Greater interest from companies
Swedbank Robur’s strong commitment to sustainability
and the environment is also reflected in how we vote
when issues such as these are on the agenda.
“We’re in favour of improved reporting and greater
transparency regarding the company’s climate impact.”
To conclude, Åsa Nisell explains that in recent years,
foreign company boards have highlighted Swedbank
Robur’s involvement as a shareholder to a greater extent.
“These days it’s increasingly common for them to
contact us to discuss various corporate governance issues
and our view on them. That hardly ever happened before.”

“If incentive programmes have either no,
or low performance requirements and are
too extensive, which is quite common
in the US, we vote against.”
Åsa Nisell, Director Corporate Governance.
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Sustainability in company dialogues
Swedbank Robur believes that companies exposed to high risks in the area of
sustainability should be engaged in systematic sustainability work. The board
of directors is responsible for overall policy documents and for ensuring that
governance and monitoring is performed in relation to the risks.
During the year, we contacted 299 companies about their
sustainability work, 200 of them outside Sweden. Most of
our dialogues around sustainability were with foreignlisted companies, primarily because we had several
dialogues in cooperation with international investors,
but also because we targeted companies on our watch
list, many of which were listed abroad. Every quarter,
we publish lists of companies we have had contact with
regarding sustainability issues.
The dialogues aim to improve both sustainability and
profitability in companies and to prevent and reduce
serious consequences for people and the environment.
We have various types of dialogues:

 Dialogues with companies exposed to particularly high
risks that are on our watch list
 Dialogues to follow up incidents
 Dialogues as part of our sustainability analysis
 Themed dialogues, such as on climate, palm oil and
human rights
 Stakeholder dialogues with companies in which we are
a major shareholder
In our view, some industries have a higher sustainability
risk. Most of the dialogues we had during the year were
with companies operating in raw materials, industry, oil
and gas production and energy.

Company engagement (quantity)

2017

2016

2015

299

382

263

81

65

71

– of which companies listed abroad

218

317

192

– of which contacted by our own analysts

160

160

170

Companies contacted regarding sustainability issues1
– of which companies listed in Sweden

1) Companies contacted by our own analysts (160), by suppliers (75) and in cooperation with other investors (64).
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Oil exploration in protected areas in Belize
Via our network of voluntary organisations we were
made aware that the company TGS-Nopec Geophysical
had carried out seismic surveys in the vicinity of a World
Heritage Site in Belize. An environmental impact assessment had been conducted for the survey and this had been
approved by the authorities in Belize. No adverse environmental impacts were recorded, however oil operations in
or near a World Heritage Site poses an unacceptable risk
to the environment. A group of leading global firms within

the extractive industry and the International Council for
Metals and Mining (ICMM) got behind a call to protect these
kinds of areas. During the year, Swedbank Robur engaged
in a dialogue with TGS, initially to analyse the conditions
surrounding the seismic surveys. As the dialogue continued, it evolved to also urge the company to review its
policy on high conservation value areas. The company later
informed us that it had adopted a policy in line with the
industry initiative to safeguard areas on UNESCO’s list of
World Heritage Sites.
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Capital goods
Healthcare
Service/Entertainment

24
COMPANY DIALOGUES

Themed dialogues
Some dialogues have been about specific themes of
current interest. Climate, but also human rights in extractive sectors and palm oil production are subjects we have
been monitoring. The climate dialogue covered around 60
companies divided into three groups: 1. Dialogue about
carbon dioxide emissions and renewable energy production with European electricity companies, in cooperation
with other Nordic investors; 2. Dialogue with oil companies about methane gas emissions, a PRI collaboration,
and 3. Dialogue on reporting carbon dioxide emissions
with companies operating in a number of sectors, also a
PRI collaboration.

Dial
whi

Themed dialogues

Climate
Human rights
Palm oil

Theme: Climate
In 2017, Swedbank Robur launched a collaborative project
with a group of Nordic investors, including KLP from Norway, aimed at European energy companies. The purpose of
the dialogue was to find out what preparations the companies had in place for meeting the adjustments required
by the Paris Agreement. Companies were chosen based on
the results of the most recent report for the energy sector,
compiled by the Carbon Disclosure Project (CDP), which
reveals that adjustments are urgently needed. According
to the CDP assessment, with its current energy mix in

production, the sector will most likely exceed the Paris
Agreement’s two-degree target by around 14 percent. The
investor group put together detailed follow-up work focusing on the areas identified in the report as having major
deficiencies or scope for improvement. The documentation
was then sent to the 20 selected companies. The questions
concerned an assessment of emissions from current plants,
water impact, targets for emissions reductions, renewable
energy targets and the effects of investment strategies.
Several responses had been received by the end of the year.
These will be analysed and followed up in 2018.

Theme: Forest
In the spring, we initiated a dialogue project with a focus
on Swedish listed companies involved in forestry and paper
production. The aim of the project was to gain a more
in-depth understanding of how these companies handle
their most significant sustainability issues in practice, and
to share our thoughts on what we as an owner consider
to be the key issues and areas in need of improvement.
Nobia, SCA, Essity, Holmen and Stora Enso took part in the
project, and dialogues and site visits were for some aspects
conducted in collaboration with other investors. The
project group, which consisted of sustainability analysts,
met company management and visited facilities involved in
wood extraction and production, but also forestry, milling
and processing in Sweden and Finland. The most important
sustainability aspects in this sector include managing
biological diversity, safety in the workplace, carbon dioxide
emissions and work with suppliers. The companies have
a high level of awareness and effective control over these
issues. Despite this, the dialogues resulted in a number of
areas for improvement being identified.

Demand for forest products was high in 2017, primarily
for packaging and building materials. The forest as a raw
material is also gaining importance as a substitute for
fossil oil in the chemicals and materials industries. Growing
pressure on the forest as a resource is expected to bring
about a tightening of legislation regarding the protection
of biological diversity in forest environments. Companies
are also faced with external pressure to take greater
responsibility for protecting the natural environment, and
access to raw materials may be affected. To be competitive
and operate locally in a long-term perspective, we believe
companies need to demonstrate specifically how their
operations contribute to sustainable development and
the forest’s biological diversity. This includes reviewing
methods for more efficient and at the same time gentler
felling, but also milling and processing to maximise the use
of raw materials and minimise wastage. We are convinced
that companies that successfully integrate these issues
will be the most competitive over time, both in terms of
their market value and sustainability performance, and this
is the direction that we are encouraging companies to take
via our dialogue.
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Dialogue – part of the sustainability analysis
We strive to be well informed about companies’ conduct
and overall management of sustainability issues. As a
rule, our sustainability analysis cover the overall impact
of a company’s sustainability work, as companies are
often exposed to risks and development opportunities
in a number of areas. We have been following the
Analysis of Bonava
Bonava is a housing developer which has its roots within
NCC. In 2009, the business became a separate business
area and the company was listed on Nasdaq Stockholm in
2016. Bonava was analysed for the first time in connection
with its stock market listing. During the year we updated
our analysis and discovered that the company’s communication regarding the issues had been improved. Bonava has
a significant proportion of construction operations and is

Swedish-listed companies for many years and we see
clear improvements in areas we have highlighted to
them, such as governance and monitoring programmes,
environmental responsibility in product development and
follow-up of suppliers’ sustainability work.

involved in effective anti-corruption efforts and follow-up
of suppliers. The code of conduct covers relevant sustainability areas and the company reports sustainability targets
and outcomes. They work actively to deliver resource-efficient housing with respect to energy and water consumption. The company demonstrates good sustainability
reports, but could further improve its disclosure relating to
recycling and material usage.

Dialogue as a major owner and stakeholder
Swedish and foreign companies contact Swedbank Robur
in our capacity as a shareholder to find out what we think
of their sustainability work. We participate actively in
the dialogues we are invited to because we regard it as a
unique opportunity to exert our influence and contribute
Stakeholder dialogue as a shareholder
in the gaming sector
We have intensified our ongoing dialogue with gaming
operators to analyse and evaluate companies’ processes
and specific measures within responsible gambling and
marketing. We visited companies in which the funds are
major owners, including Betsson, LeoVegas and Kindred
Group. We met company representatives in Malta and
employees in the teams for responsible gambling, and we
took part in seminars and industry conferences such as the
Responsible Gambling Summit, to meet representatives
for the industry and other stakeholders, and to increase
our knowledge. The dialogues provided a useful insight
into the level of the companies’ work and their specific
conditions. All three companies are engaged in fundamental work within responsible gambling and gambling safety,
in order to identify customers displaying a risk-behaviour
and to identify and contact gamblers in need of remediation
measures, to offer self-help tools that the customer can use
to pause or shut down their gambling accounts. Kindred
Group has been at the forefront on the issue of research
into gambling and gambling behaviour for many years.

with our experience and knowledge to companies’ efforts
to improve their work. Just over 20 of the dialogues
during the year were in our capacity as a stakeholder and
major shareholder.

They have contributed towards increasing companies’ know
ledge of specific challenges and the effects of self-help tools.
We want the companies to make use of the knowledge
they have about gambling behaviour, for example to
create safer and less addictive games. Integration of
preventive measures into game design is still very limited.
The companies have become more open in their communication about responsible gambling and information about
self-help tools. We have presented areas for improvement
to LeoVegas on several occasions. In the autumn, the
company announced their intention to launch a platform
for players and others affected, which brings together all
the company’s tools for players. This is a clear improvement,
which we believe is the product of a heightened awareness
in the company and a more systematic approach. But all
operators could be more transparent in their reporting
regarding which targets and KPIs that govern work with
responsible gambling as well as what action they take
when incidents occur or irregularities are detected. We
will follow up on developments and make use of opportunities to exert influence, so that the responsibility increases
throughout the entire sector.
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Making a difference in companies
exposed to high risks
Swedbank Robur conducts regular reviews of its fund holdings, in order to
analyse and manage sustainability risks. Incidents still occur in companies
despite this preventive work, and we need to respond to them. One company
was for example involved in a breach of human rights at an oil project in the
US, whilst at another there were safety incidents and an adverse impact on
ecosystems
at a major port project in India. We have paid particularly close
What kind of dialogues?
attention to the businesses associated with such incidents during the year.
Theme dialogues

Compliance with
Swedbank Robur’s watchlist
international norms
The funds have had holdings in some 50 of the roughly
Stakeholder or major
dialogue
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Internal watchhave
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analysis
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Index
Fund
Ethica Global, tonnes
CO2e/SEK
million
Several
of
the
dialogues
with
these
companies are in
50
their
initial
stages
majority
of the cases relate to
What
issues
didand
thethe
dialogues
cover?
40
multiple sustainability issues linked to the environment,
e
human rights and safety, but a large number
are also
Sustainability strategy
30
concerned with operations in occupied Climate
areas and business
ethics. International standards such as Environment
the UN Global
20
Human rights
Compact and the UN Guiding PrinciplesBusiness
on Business
and
ethics
10
Human Rights function as a basis for our
dialogue
in
ations
Working
conditions
Controversial weapons
these
cases.
0
Supply chain
June
2016
June 2017
June 2014
The2015
dialogueJune
is goal-focused.
We identify
risks and
Occupied territories
areas
in
need
of
improvement
and
come
up
with
goals
Responsible gambling
ment
that need to be met for the company to be removed from
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initially on getting the company to answer our questions
and accept that they need to make improvements.
Requirements subsequently increase and companies are
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reduce risk.
Through our dialogue we help improve corporate
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Cooperation with other investors on
human rights
Swedbank Robur conducts dialogues with many companies about their sustainability work – for example
regarding the environment and climate, labour rights,
business ethics and human rights. Companies’ work with
human rights has gained significance since the launch
of the UN Guiding Principles for Business and Human
Rights (UNGPs). The UNGPs are still relatively new, but
we are seeing that an increasing number of companies
are establishing systematic work in this area. Of the
companies on our watchlist, roughly a third are exposed
to higher risks relating to human rights, primarily raw
materials companies.
Alongside our own dialogue, we also work with other
investors as a way of reaching more companies. For example, since 2015 we have worked with 46 investors under
the UN’s PRI initiative in dialogue with 48 companies on
the specific issue of human rights in the commodities
sector. The aim of the project is to create new practice and
improve transparency around companies’ management
of human rights. At the end of Q1 2017, all 48 target
companies in the project had been contacted and almost
all were positive towards the idea of discussing human
rights issues with the collaborating investors. Several
companies have since shown willingness to improve their
practises, having made considerable progress during the
course of the project. Examples of progress include the
establishment of new policies, or commitments to carry
out risk assessments with regard to human rights.
When influence has no effect
In February, Swedbank Robur excluded several companies
with links to the Dakota Access Pipeline (DAPL) project.
DAPL is a 1,890-km long underground pipeline in the US.
It begins in North Dakota and continues in a southeasterly direction through South Dakota and Iowa, ending in
Illinois, where the oil is stored. The idea of the project is
to reduce the cost of transporting oil, which is currently
transported by rail. DAPL has met with a huge amount
of criticism, as studies reveal the pipeline constitutes a
major risk with regard to leaks, and thus a greater impact
on the environment compared to transportation via rail.
Indigenous populations in the area maintain that the
pipeline threatens both their cultural heritage and right
to clean drinking water. Security guards connected to the
project have been accused of assaulting protestors.
When events related to DAPL came to our attention,
we immediately contacted a number of the companies
involved to initiate a dialogue: Enbridge, Energy Transfer
1) Voluntary Principles on Security and Human Rights

Partners, Marathon Petroleum, Sunoco Logistics Partners
and Phillip 66. The dialogues referred to the companies’
general work with human rights, security and relevant
industry initiatives1, specifically the rights of indigenous
populations, consultations with local residents on new
projects and cooperation with security forces. Several of
the companies had neither policy documents nor any other commitments, and neither did they demonstrate any
willingness to implement the measures required to run
the project in line with international standards. It soon
became clear to us that the dialogues would not lead to
a satisfactory outcome. The companies Energy Transfer
Partners, Sunoco Logistics Partners, Phillips 66 and Enbridge were excluded from all our funds. We had holdings
in two of these companies. The decision to sell the shares
was based on the fact that in our view, the companies
failed to take sufficient account of primarily the environment and human rights, with a focus on security
guards’ actions and the rights of indigenous populations.
Their conduct was clearly in breach of Swedbank Robur’s
Responsible Investment Policy. Our judgement took
account of court documents, the project’s environmental
impact assessment and monitoring of developments in
North Dakota. Following our decision, we have received
reports that our contact with one of the principal owners
marked a turning point in their transparency with other
analysts and investors. This gives us hope that conditions
for dialogue will improve in the future.
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Dialogues with companies on our watchlist
Our main strategy is that we can achieve more by retaining an investment and encouraging companies to make changes
via dialogue, rather than selling our holding. Here are some examples of success stories we have had this year.

BHP Billiton, Vale and Samarco – Environment and
social measures following mining dam collapse
In November 2015, the mining waste dam collapsed
at one of Brazil’s largest iron ore mines, Samarco.
The disaster led to several deaths and the flooding
of 650 kilometres of river, with major consequences
for both the environment and the local population.
Swedbank Robur’s analysts immediately contacted
the companies involved to find out the extent of the
disaster and what action they were taking. In 2017,
we visited the area in connection with a field trip and
met representatives from the companies BHP Billiton,
Vale and Samarco. We also met people from the worst
affected villages. We visited the site of the accident
together with the companies to follow up decontamination and reconstruction work, and offer specific
input for the work still to be done.
The companies are generally doing a good job and
they were very open about the project’s successes
and challenges. One village with 600 inhabitants
was completely destroyed in the accident, and the
companies have pledged to build a new village at
another location. But the work has been delayed,
which is causing concern among the local population.
We therefore urged the companies to continue to
be transparent about planning and make decision
processes more efficient in order to get the work
started as soon as possible. We also highlighted the
importance of putting measures in place to support
the recovery of the ecosystem. From a purely engineering perspective, they have done effective work
to stabilise the riverbanks and minimise the spread of
the remaining mining waste in the system. But other
kinds of measures are required to encourage animal
and plant life to recover, and this takes much longer.

BHP Billiton, which is leading the work, welcomed
Swedbank Robur’s detailed suggestions for measures,
which were forwarded to the management team
following our visit. We believe that engagement with
the company in this way helps make investments
more secure, while they contribute to improved
earnings and sustainable development.

Shane Chaplin, sustainability analyst at Swedbank Robur, in front
of a house in the affected village of Bento Rodrigues. The brown
line on the wall shows how high the mining waste reached during
the flooding.
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Glencore and Agrium – Halt to
raw material extraction in Western Sahara
During the year, mining company Glencore announced
its intention to divest two oil fields in Western
Sahara. Both the UN and the European Court of
Human Rights regard Western Sahara as an area
that is occupied by Morocco. According to the UN,
companies engaged in raw material extraction in
Western Sahara must be able to provide proof that
the population of Western Sahara is benefitting from
the company’s operations. No negative consequences
from Glencore’s involvement in the oil fields have
been confirmed, but despite this Glencore has opted
to divest its operations there. This is partly a result
of Swedbank Robur and other investors’ efforts to
influence the company. In 2017, Swedbank Robur met
with Glencore to discuss Western Sahara, but also the
company’s climate work.
Agrium, another company on our watchlist that
we have been engaging in dialogue with regarding

operations on occupied land, announced in November that they are discontinuing their purchases
of phosphate from Western Sahara. We have also
conducted a dialogue with Potash Corporation on the
same subject.

Remediation and improved practises following major events
Transocean and Lonmin are two companies that have
been on Swedbank Robur’s watchlist for a number of
years following involvement in significant incidents
in 2010 and 2012. Transocean was involved in the
Macondo incident in the Gulf of Mexico. The goals
that we drew up for the dialogue with the company
related to improvements in health and safety work
and ensuring their environmental management
system at Group level complies with the requirements
of the US authorities. Furthermore, we felt that the
improvements should be implemented into the company’s global operations, not just in the US. Following
our dialogue with Transocean in 2017, the company
confirmed that they have carried out the improvements
we recommended, and that there have been no serious
incidents in operations. This year Transocean will also
be publishing its first sustainability report for 2017.
Lonmin faced major challenges following the
Marikana massacre in 2012. Our goals in the dialogue
with the company were about complete coopera-

tion with South Africa’s investigation commission,
compensation for the victims’ families and for the
company to implement the industry initiative ‘Voluntary Principles on Security and Human Rights’. The
company achieved these goals during the year and
has demonstrated credible work with the voluntary
principles. In addition, they have appointed a new
Chief Sustainability Officer and established a working
group for human rights.
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The year in brief
Asset management1

2017

2016

2015

Total assets under management (SEK billion)

1,252

1,170

1,090

871

789

738

34

40

39

5

4

2

29

36

36

Enhanced sustainability analysis

2017

2016

2015

Sustainability review of companies listed in Sweden and abroad (number of)

2,367

1,869

1,897

Percentage of investable companies listed in Sweden (%)1

63

34

33

Percentage of investable companies listed abroad (%)

36

43

43

– of which in funds (SEK billion)
Proportion of managed assets with enhanced sustainability work (%)2
– of which managed with positive and negative criteria (%)3
– of which managed primarily with negative criteria (%)

4

1) Asset management as of 31 December.
2) Includes funds and discretionary mandates with enhanced sustainability work.
3) Percentage of total managed capital, managed in Ethica, Talenten, Förbundsfond, Stiftelsefond and Humanfond.
4) Percentage of total managed capital. Exclusions according to Folksam and KPA’s criteria.

2

1) Percentage of analysed companies in the OMX Stockholm Benchmark Cap GI index that have been approved for investment in Ethica.
2) Percentage of companies in the MSCI World Index that have been approved for investment in Ethica.

Carbon footprint, selection of funds compared with their respective index1

Fund

Index

– Allemansfond Komplett (55,603)

10

30

– Aktiefond Pension (38,774)

10

26

– Kapitalinvest (26,798)

12

30

– Sverigefond (14,631)

25

16

– Europafond (8,177)

37

33

– Globalfond (3,696)

7

33

– Amerikafond (6,331)

16

29

– Asienfond (3,484)

33

55

Three largest funds (assets under management, SEKm)

Regional equity funds (assets under management, SEKm)

1) Tonnes CO2e/SEKm, the calculations are based on fund holdings at 30 June 2017. The footprint of the fund in relation to the footprint of the fund’s benchmark.
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Carbon footprint Ethica, tonnes CO2e/SEKm1

2017

2016

2015

8

7

9

33

37

44

– fund

13

11

13

– OMX Stockholm Benchmark Cap GI

16

16

18

2017

2016

2015

Participation in general meetings (total)

336

295

269

– General meetings of companies listed in Sweden

195

171

140

31

34

10

141

124

129

8

9

16

81

69

59

37

36

35

2017

2016

2015

299

382

263

81

65

71

– of which companies listed outside Sweden

218

317

192

– of which contacted by our own analysts

160

160

170

Ethica Global
– fund
– MSCI World Index
Ethica Sverige

1) Tonnes CO2e/SEKm, the calculations are based on fund holdings at 30 June 2017, 30 June 2016 and 30 June 2015 respectively.

Nomination Committees and General Meetings (number)

– of which extraordinary general meetings
– General meetings of companies listed abroad
– of which extraordinary general meetings
Participation in nomination committees
– percentage of women on company boards (%)

1, 2, 3

1) On boards where Swedbank Robur participated in the nomination committee
2) Partially concerns different companies between years, which is why the initial percentage differs from what was achieved the previous year.
Baseline for the years 2015–2017 was 31%, 33% and 34%, which means an increase for each year of 4, 3 and 3 percentage points.
3) Including CEO if elected as board member by the general meeting.

Company engagement (number)
Companies contacted regarding sustainability issues

1

– of which companies listed in Sweden

1) Companies contacted by our own analysts (160), by suppliers (75) and within the framework of investor cooperation (64).

Contacts
Liza Jonson, CEO
liza.jonson@swedbankrobur.se
Marianne Nilsson
Deputy CEO, Head of Corporate Governance
marianne.nilsson@swedbankrobur.se
Eva Axelsson
Head of Sustainability Research
eva.axelsson@swedbankrobur.se
Stefan Sundblom
Head of Equities
stefan.sundblom@swedbankrobur.se
Per Lilja
Head of Credit
per.lilja@swedbankrobur.se
David Stenlund
Head of Quantitative Management
david.stenlund@swedbankrobur.se
Jens Grebäck
Head of Sales
jens.greback@swedbankrobur.se

Website: swedbankrobur.com/about-swedbank-robur/sustainability

