Swedbank Robur’s Position Paper
Children’s Rights

Background and application

This document outlines Swedbank Robur’s position on
what constitutes a well-developed agenda to protect
the rights of children. We apply this position paper in our
dialogue with companies.
Swedbank Robur’s Policy for Responsible Investment and
Swedbank Robur’s Principles for Shareholder Engagement stipulate that corporate responsibility within the
area of sustainability should be aligned with the UN
Global Compact principles, which are based on international standards for human rights, working conditions,
the environment/climate and business ethics. Swedbank
Robur has a responsibility to act on these matters in
the interest of our customers. Swedbank Robur has also
signed the Principles for Responsible Investment (PRI),
which commits us to adopt and implement sustainability
principles.

Basis of values

We know through our analyses that issues regarding
child labour and children’s rights continue to be a
challenge for companies to handle. According to statistics
from the UN, we know that the number of children that
work in industry, farming and domestic environments
is increasing in the world. Consequently, we want to
clarify our sustainability criteria through this position on
children’s rights.
We analyse every company and industry based on their
specific conditions, where children’s rights have different
degrees of relevance depending on the risks in the nature
of the business and the company’s geographic presence.

Our view on companies’ responsibility
for children’s rights

We believe that all companies have a responsibility to 		
respect children’s rights as defined in our values.
We believe that companies have a responsibility to 		
prevent and counter child labour in their supply chain.
We believe that children should complete their
compulsory schooling in accordance with national 		
legislation.
We believe that young people who, for financial or other
reasons, do not continue their studies after
compulsory schooling and instead start to work before
they are 18 years old, should have special protection 		
and special care due to their physical and mental
immaturity1. Companies should protect such young 		
workers against economic exploitation and against 		
performing tasks that could be harmful or impede their
education or endanger their health or physical, mental,
spiritual, moral or social development2.
We believe that a child’s situation benefits from their
working parents having good working conditions.
Factors such as the parents’ health, salary, working
hours and leisure time have a direct impact on a child’s 		
lifestyle and well-being. From a child’s perspective, it is
therefore important that employers respect
labour rights and offer good working conditions for
their employees. We want companies to demand the 		
same of their suppliers and other business partners in 		
their supply chain.

Starting points

Our position on children’s rights is based on the UN Global
Compact, the UN Convention on the Rights of the Child,
ILO Convention 138 concerning minimum age for
admission to employment and ILO Convention 182
concerning the prohibition and immediate action for the
elimination of the worst forms of child labour. We
particularly want to emphasise the four main principles of
the Convention on the Rights of the Child:
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Article 2. The child’s right to non-discrimination
Article 3. The child’s best interest
Article 6. Right to life and survival
Article 12. The child’s right to freedom of expression
and the right to be heard. 		

1
2

The Convention on the Rights of the Child, introduction
The Convention on the Rights of the Child, Article 32
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We want companies we invest in to:

Respect children’s rights in accordance with our values.

We view the following as particularly
value generating

Offer parents a good work situation by respecting 		
employee rights and promoting good working
conditions.
Be aware of whether there is a risk of child labour 		
within their supply chain.
If the company’s operations entail a risk of child labour 		
within the supply chain, it should:
Have measures to counter child labour.
Outline a systematic process for preventing 		
and countering child labour.
Have an action plan for what steps should be
taken if child labour is discovered and that 		
decisions are to be taken with the child’s best
interest in focus.
Give particular consideration to young employees.
Ensure that the company’s establishment in new 		
markets and its products or services are not harmful for

That companies are able to present an analysis of how
they as employers and producers of goods and services
affect the situation of children in a broad perspective 		
and how they act thereafter.
That companies have a pronounced strategy and action
plan that facilitates for working parents to combine 		
family life with work.
That companies exercise their influence to strengthen
and promote the rights of children in the communities 		
in which they operate.
That companies, when relevant, take children into
account as an interest group to ensure the rights of 		
children.
That companies encourage greater awareness about
the local conditions for children through, among
other measures, cooperating with local or international
initiatives that promote the situation for children and 		
counter child labour.

children.

Further information
Child: We define “child” as a person below the age of 181.
Children’s rights: The Convention on the Rights of the Child provides a universal definition of the rights that
should be applicable to all children in the world.
Child labour: We define “child labour” as work performed by a person under the age of 152 unless national
legislation stipulates a higher age limit.
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Young employees: We define “young employees” as young people who, for financial or other reasons, do
not continue their studies after compulsory schooling and instead start to work before they are 18 years old.
Companies should protect such young workers against economic exploitation and against performing tasks
that could be harmful or impede their education or endanger their health or physical, mental, spiritual, moral or
social development3.

The Convention on the Rights of the Child, Article 1
ILO Convention 138
3
The Convention on the Rights of the Child, Article 32
1
2

Position Paper - Children’s Rights

Page 3 of 3

